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REGENERATION

The Regeneration Team is playing an active role in the authority’s Growth Programme, 
providing a programme management function and leading and or supporting the 
development of a number of initiatives

Town Centres

We are working with colleagues in the authority and other agencies and stakeholders to 
start to deliver the work streams/themes and priorities identified in each of the Town 
Centre Action Plans that have been prepared for Bootle, Crosby and Southport. 
Following the publication of the associated Development or Investment Town Centre 
Frameworks. 

The Authority’s role will be to stimulate, facilitate and enable the regeneration of each of 
the Town Centre with developers and other agencies and stakeholders providing the 
direct investment. Examples of work currently being undertaken include:

Bootle Town Hall Heritage Complex

We are continuing to engage with stakeholders and developers regarding opportunities 
for repurposing this complex of Grade 2 listed buildings (not the Bootle Town Hall 
building). 

We are exploring funding opportunities for a heritage centre in the former Museum and 
Library and have appointed heritage specialists Lloyd Evans Prichard to undertake 
building condition surveys work and produce a concept design. This will be completed 
in October.

Further work has commenced looking at the wider site aspects to assure a 
comprehensive redevelopment when considering all the parcels.

Crosby

Section 106 - Phase 3 of the Section 106 environmental improvement works, the 
installation of new street furniture is underway and due to complete in September 2017, 
we have faced some contractor delays, however these have now been overcome.

Consultants WSP have recently been appointed to undertake an access study for the 
village centre and are due to report in the autumn. The information presented will be 
used to inform decision making regarding the future development of key sites.
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Although not part of the town centre actions plans a feasibility and options appraisal has 
commenced for Waterloo Town Hall and is due to complete in March 2018.

Southport Town Centre

We are continuing to engage with stakeholders and developers regarding opportunities 
for investment within the town. The refurbishment of Southport Pier has commenced 
with contractors now on site. 

Consultation exercises are currently underway for both the Lord Street and Promenade 
conservation area appraisals, closing on 20th September 2017. 

Southport Business Park

Site investigations have now concluded and a final report is being considered by the 
Council’s Contaminated Land Officer. Information contained within the report is now 
being used to help understand the condition of the ground in relation to its impact on the 
cost of developing the site for new business premises.

Concurrently officers have initiated detailed discussions with businesses and 
developers interested in bringing forward detailed proposals for the site. This will be a 
follow up from earlier initial discussions. 

Work is underway to commission a development marketing strategy that will assist in 
bringing forward the remaining parcels of land on the Business Park.

Additionally, the S106 contribution arising from the recent Aldi Retail Planning 
Application and Approval at nearby Birkdale Trading Estate is now being finalised. The 
expenditure of this funding is being planned; more details will follow in due course.

Funding Opportunities

The team are exploring opportunities for funding to support regeneration initiatives 
through: 

Liverpool City Region – Local Growth Fund (LGF3) 

The Liverpool City Region has requested that all local authorities consider schemes that 
could form a potential pipeline for LGF3 funding. Proposals must deliver LGF outcomes 
including Jobs, GVA, Business supported, and people into employment/ skills. 

European Regional Development Fund (ERDF)

A funding bid with a total value of £7.9m has been prepared through Viridis (a collective 
of housing providers and local authorities) with Sefton Council acting as Accountable 
Body and submitted to the Department of Communities and Local Government. 
Although it does not fall within the Regeneration portfolio, the outcomes of the proposed 
project (installing energy efficiency measures and refurbishing houses and flats) will 
complement the Bootle Town Centre Investment Framework. A decision on this funding 
bid is expected at the end of September
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Broadband – ‘gain share’ 

The Regeneration Team has supported the delivery of the Merseyside Connected 
project in Sefton. The project was delivered through a gap funding model where state 
aid was used to provide top up funding without which the broadband services would not 
have been financially viable. Take up of the new services has exceeded agreed 
thresholds. Consequently, BT has agreed to repay an element of the funding known as 
‘gain share’. 

Gain share funding will be used to continue the Merseyside Connected Programme for 
one year (July 2017 to June 2018) to provide additional broadband services throughout 
the LCR. The programme is currently being finalised with the first of the cabinets in 
Sefton being upgraded to superfast status in the autumn. 

Liverpool Combined Authority SIF Round 1 

Officers continue to liaise with the Combined Authority to refine the detail and assist in 
the development of the two principle Sefton Single Investment Fund Bids (SIF) that the 
Combined Authority opened before the Christmas break 2016.

Chancerygate, Mersey Reach has progressed through to a Final Business Case and is 
now approved, given the application for some grant assistance to help remediate this 
large employment site along Dunning Bridge Road, Bootle. Final details in writing are 
awaited by the developer.

The scheme should provide a total of circa 380 jobs will be created within the locality in 
addition to tackling a brown field site that has lain dormant for many years. 

A further application has been made by Royal London for the Atlantic Park Employment 
site also along Dunnings Bridge Road, Bootle. The scheme put forward by the investor 
developer will look to create 100,000 sq.ft of commercial and employment space in the 
next speculative phase and 531,00 sq.ft beneath their overall masterplan. This 
application has reached a Final Business Case and is being considered by the 
Combined Authority.

This site has the potential to create circa 1200 jobs if all the parcels within the hybrid 
planning application were to progress.

TOURISM

Business Tourism

 The first quarter of the 2017/18 financial year got off to a strong start with seven 
conferences moving over to confirmed, worth around £4.8m to the local economy. 
The events are set to bring around 10,600 bed nights to the destination and include 
UNISON, POA National Association of Probation Officers and the Liberal Democrats 
national spring conference.

 Live enquiries added to the system in the first quarter numbered 15, which if 
confirmed, would provide an economic impact of  IRO £11.9m 
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Open Golf Championship 2017

 The 2017 Open took place from the 16 July – 23 July, the event passed without 
incident with the operational management proving to be excellent

  The Open was the most successful Open of all time in England with 235,000 
people attending, the Sunday was the most attended day of an Open.

 Detailed analysis from a visitor survey, media value and economic assessment will 
be reported toward the end of the year.

Southport Air Show 15th, 16th & 17th September 2017

 There will be a programme of night flying on the Friday including a fireworks finale

 Military Aircraft have now been confirmed (unfortunately no Red Arrows due to 
international commitments)

 The highlight of this year’s show is Sally B – The Flying Fortress

 Civilian Aircraft are now confirmed

 The weekend displays will include beach explosions

 There will be a new and improved Armed Forces area, featuring a typhoon and dive 
tank amongst other attractions

 Tickets sales are increasing at a good pace, after a slow start but are forecast to be 
down on previous years due to the flying programme. 

British Musical Firework Championships 29th & 30th September, 1st October 2017

 This year is the Champion of Champions Event

 7 previous winners from 1999 – 2016 will return to complete for this title
 
 Tickets sales are up 20% on last year, with the seated area nearly sold out

Southport Christmas Markets, 23rd November – 17th December 2017

 This will take place on Chapel Street as part of the town wide Christmas season

 20 bespoke wooden Chalets will be installed on Chapel Street complimented by 
festive lights and an Ice Rink funded by The Southport BID 

Southport Market

 Southport Indoor Market currently sitting at 73%, this corresponds with the retail 
fall in Southport. Work is continuing to advertise the empty stores while work is 
underway to look at current rental charges.
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 The outdoor Markets continue to perform well, 35 gazebos on a Tuesday and 
Wednesday on chapel St Southport, and 35 gazebos in Formby on a Friday. The 
markets support local businesses and drive much needed footfall into the area. 

Destination Development

 Radio – Summer campaigns have been running on Heart, Radio City and Rock. 
As well as air time the campaigns have included visibility on station websites and 
competitions.

 STBN – meetings have been held by the main STBN Board as well as The 
Southport Restaurateurs Association. 

 STBN membership stands at 116 and whilst we have had a few restaurant and a 
guesthouse closures, several new members have been secured 

 Coach numbers remain positive, targeted marketing continues through a range 
of platforms and attendance at travel trade shows. 

Southport Pier

 Work has now started on Southport Pier, works are due for full completion 
December 2018

 The works are being funded via a £2m Coastal Community Fund grant along with 
over £900,000 match from the Pier contingency fund.

EMPLOYMENT AND LEARNING UPDATE

ESF Ways to Work  

The latest quarterly claim for European Social Fund (ESF) grant for Ways to Work has 
been submitted to the Combined Authority. This is the first claim made relying upon the 
new MI system called Evolutive. This marks the end of the service’s use of the previous 
system called CorePlus. More information will be available around the characteristics of 
the participants in future reports as Evolutive is developed internally to meet reporting 
needs of interest to the authority.  The programme continues to progress well.

Youth Employment Gateway

YEG - aimed at 18-24 year olds - is now in its second phase and has largely been used 
as match finance to access the ESf grant to operate Ways to Work.

YEG is progressing well and Sefton has met its engagement profiles with over 400 
young people registered on the programme. An innovative element of this initiative 
relates to Personalised budgets for young people. We are now looking to maximise the 
job outcomes for these clients.
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Youth Employment Initiative (YEI)

Since the closedown of new starts onto YEG 2, we have been offering young people 
referred to us assistance using the YEI element of the ESf Ways to Work funding. This 
is currently supporting an additional 179 clients aged 16- 29 who may be claiming any 
benefit or are non-claimants.  Personalised budgets have also made these available for 
YEI clients. The concept is about empowering young people to take control of their own 
personal development and journey towards employability by enabling them to draw 
down a budget to pay for a range of items they and their client adviser agree will help 
them move closer to work.  

Further analysis will be undertaken on the use of the personalised budgets by these 
young people, and this option for accessing budgets for additional young people will 
continue for 2017/18.

Sefton@work NEET partnership working 

A summer project identifying young people who are at risk of not taking up a learning 
place in September has been commenced by Sefton@work. In consultation with Career 
Connect, our NEET IAG contractor, funds have been earmarked from YEI personalized 
budgets to benefit eligible young people who register with Sefton@work to access 
financial support before the next academic term commences. It is expected this will 
boost the engagement of young people taking up IAG services, remove barriers and 
increase the chance of them taking up a place in September. Further arrangements are 
also in place to do a similar exercise in November and January as these are times when 
NEET rates spike. 

L30’s Million

Following the successful conclusion of the first round of the L30’s Million employment 
support project, the steering group has requested a further proposal for funding 
Sefton@work for the 17/18 year. This has been prepared for their consideration and 
includes an option for customised ILM (Intermediate Labour Market) jobs for their 
residents/businesses. A decision is expected imminently, although we continue to 
deploy Sefton@work resources in the area at present.

LCR Combined Authority Household into Work Test 

The announcement of the government’s confirmation of acceptance of the LCR 
proposal for the Household into Work Test was made on 1st August 2017. Sefton will 
receive an offer subsequently to the grant being received into the Combined Authority, 
date as yet unknown. 

The Test will be delivered by Sefton@work and will target approximately 104 family 
groups across Sefton, with access to family problem-solving budgets of up to £1000 per 
family.    Likely to commence in 2018.

DWP Work and Health Programme 

The Procurement process for the DWP Work & Health Programme continues and the 
period of commercial dialogue with potential providers has been commenced. DWP has 
informed providers that the general election will not cause delays to the tender award 
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timetable. Sefton@work is looking to maximise supply chain involvement with the final 
three shortlisted prime contractors. 

Best and Final Offers for the Work and Health Programme were submitted to DWP in 
the first week of August, with a view to contract awards being in September/October. It 
is anticipated that delivery of the Programme will commence in April 2018.
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Maximising the Employment Benefit from the Open Golf Tournament for Sefton 
residents

Sefton@work has been actively contributing to the Employment & Skills Task force for 
the Open Golf. This involvement led to an agreement between Jobcentre Plus (JCP), 
Sefton Adult Community Learning and Sefton@work. Joint publicity promoting the 
opportunity to work at the event generated more than 300 calls to the lines operated by 
Sefton@work and 72 clients who registered for employment support assistance were 
put forward for interviews to join the general job bank organised by JCP. 

Sefton@work working with employers

Signature Living is an employer currently working well with Sefton@Work on local 
recruitment and placements for clients. This has been led by the Employment Liaison 
team when there was contact made regarding the redevelopment of the former Daniel 
House site. Initial discussions were around sub-contractors and this yielded a small 
number of vacancies that were recruited through Sefton@work.  

After this introductory phase, Sefton@work has since maintained regular contact and 
this has resulted in 14 jobs advertised and filled to date. The plans to open up the roof 
top restaurant in November are now under discussion and we aim to manage all the 
recruitment for the new restaurant and potentially set up some pre-employment training 
with local partners. All the people placed to date with this company have been Sefton 
residents. 

Sefton@work has a long standing arrangement with the Identity & Passport Service in 
Birkdale to provide placements for long term unemployed people and clients with 
multiple barriers from Sefton@work.  Over the years, this has proven to be an 
invaluable arrangement for clients to gain real work experience  In the last month, IPS 
has interviewed and offered a start to another phase of  clients for their next round of 
placements due to start in September.  

Collaboration between Sefton@work and Sefton Adult Community Learning

SACL Governors have now agreed the Curriculum plan for the coming year. This 
features a number of new additions to the course list and some new types of delivery as 
we look to further shape the programme to become more work-focused and this is a key 
driver of the offer for 17/18. The service has secured agreements to undertake some 
retail based training, in the Strand shopping centre and is also acquiring an allotment 
which will allow the service to offer introductory skills in horticulture.  These courses will 
of course run alongside the continued focus on English, Maths and IT. 

A decision has been taken to seek subcontracting partners for the coming year and this 
action has been commenced with the Sefton Procurement team.

It has been agreed that monitoring the take-up of the Careers guidance offer through 
Sefton@work should be done more routinely and arrangements have been put in place 
for the new academic year to ensure that staff are available at key times for learners. 
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INVESTSEFTON

InvestSefton

Sefton Growth Hub/ ERDF Business Growth Programme

InvestSefton is one of the Liverpool City Region growth hubs working alongside the 
Local Enterprise Partnership, other local authorities, Chambers of Commerce and The 
Women’s Organisation. This is part of current UK Government funded activities 
delivered locally by Local Enterprise Partnerships. In Sefton this activity has been 
merged with the ERDF Business Growth Programme to help provide a more cohesive 
service to businesses.
As at 31 May InvestSefton has engaged with 556 businesses, carried out 59 
diagnostics and brokered 63 businesses into other areas of support.  

The ERDF element of delivery   provides eligible SME’s, who would not typically 
engage with providers of business support, with the capacity and support they need to 
grow and prosper.

InvestSefton serves as a bridge between start-up and more bespoke, intensive or 
specialist support typically supplied by the private sector and provide participating 
SMEs with a dedicated Business Growth Adviser. The Advisers provide diagnostic, 
business planning and brokerage into other specialist/commercial support. This follows 
triage activity performed by two Business Growth Officers who provide initial support 
and capture the necessary information to help develop into growth projects

For the period April-June 2017 the team had direct contact with 59 businesses of which 
20 have undergone a full diagnostic and action plan. The diagnostics have revealed 
demand for digital support and InvestSefton provided training for 13 businesses at 
Magdalen House.

Lifetime ERDF Programme outputs up to 30 June are:

The Business Growth Programme recorded 29 new jobs created this quarter, the 
majority of these jobs have been created by a business called Future Electrics who 
InvestSefton supported in quarter 2 July-Sept 2016.  The team provided business 
planning support; the business plan has helped enabled them to secure finance to 
purchase new machinery.  This allowed the business to bid for new contracts which 
they have since secured and helped create new job opportunities.

The team has also supported 20 new enterprises (businesses trading for less than 12 
months). This has already met the lifetime target of 20.

Output Total
Business receiving support 77
Jobs created 44
No of new enterprises supported 14
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Business case studies

Cabinet Member has now made visits to over 15 growth businesses and this has helped 
generate some publicity through subsequent press releases. 

Two recent visits included:

Antrec Limited is an independent training consultancy, based in the Investment Centre, 
Bootle.  The business was set up in 2011, and specialises in sectoral training for 
businesses and public agencies, including Adult Social Care, call centre, transport and 
hospitality sectors.  They work with Job Centre, Skills Funding Agency and ESF for 
employment and pre-employment training, and assist businesses with apprenticeships 
and the Apprentice Levy Scheme.  Antrec Limited is owner-managed, and employs 23 
staff.  Trainers are taken on as employees rather than self-employed associates as is 
common in the industry, as they feel it is more conducive to building the business.   The 
business has grown year- on-year, and increased turnover.  Antrec Limited has designed 
their own award-winning Service Enterprise Awareness Training course accredited by 
NFCE, which has 12 modules including customer service, safeguarding and disability 
awareness. The course is approved by Merseytravel and Councils for coach and taxi 
operators servicing public contracts, for their drivers and Personal Assistants who 
accompany children and vulnerable adults.  The course also has an application in the 
adult social care sector, as it includes units in mental health, special needs and autism.  
Antrec Limited currently has 100% funding to deliver the course to SMEs in the LCR. 
The business has been supported with identifying the commissioning cycle for training 
opportunities via the Chest and Contracts Finder procurement portals; and identifying 
contract managers in LCR Councils responsible for specialist transport and Adult Social 
Care commissioners, to inform engagement plan to make them aware of the funded 
training available, and gain their support in engaging suppliers through supplier days and 
awareness raising.  Antrec works closely with Sefton@work on client referrals

Richardsons Healthcare Limited has been manufacturing patient support systems for 
more than 50 years, and is able to advise table manufacturers on mattresses options. 
They are continuously looking at new and innovative ways of manufacturing and can 
provide advice on all aspects of the product from materials used in production to 
attaching the mattress to the table.  The company has stringent quality control on all of 
its product ranges and every item is inspected before leaving the premises. Richardsons 
operating table mattresses are tested for their conductivity, fluid resistance and 
aesthetic qualities. Other products undergo similar testing specific to their use in the 
field.  Products include: MFOAM a market leader in pressure relieving solutions for the 
medical industry.  Moulded mattresses are made from soft and comfortable yet durable 
and hardwearing integral skin polyurethane.  Richardsons also specialises in fluid-proof 
welded products and mattresses and accessories for operating tables, theatre trolleys, 
birthing beds, etc .They also have a full range of sewn products on offer from cot sides 
to trolley cover and can manufacture in a wide range of materials sizes and shapes and 
have many different interior options.  The craftsmen in their factory make specialist 
items, which include knee crutch pads, trolley pads, lamanectomy supports, chest 
supports and transfer trolley covers and also one-off items for prototypes.   Richardsons 
have worked with InvestSefton for many years, in relation to business development, 
exporting and business expansion.  They also work with Sefton@Work, in relation to 
training and recruitment.
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Inward Investment update

InvestSefton played a key role in bringing forward the Mersey Reach development and 
helping Chancerygate overcome the final issues relating to planning and financial 
support. The scheme now has planning permission and an offer of funding from the 
Single Regeneration Fund (SIF). Work is now underway to address a few of the 
planning conditions. Specifically we will be arranging meetings with the developer to 
finalise the employment charter to maximise local recruitment and training opportunities, 
along with supply chain opportunities both during the construction phase and with 
occupiers.  This is a vitally important scheme that will provide some much needed 
industrial accommodation allowing Sefton to service investment enquiries and 
opportunities.

In addition InvestSefton is now seeking to progress Atlantic Park through the SIF 
process, with the scheme requiring further support to develop its full business case 
following feedback from the Combined Authority. The developer is being strongly 
advised to submit a planning application for this phase of development to support the 
process and demonstrate that the scheme is able to proceed within the timeframes. 
This will be for a 100,000 sq ft industrial/distribution unit. 

Similarly, InvestSefton is providing ongoing support to the Head of Regeneration and 
Housing with Bootle Town Centre, Crosby Town Centre, Southport Business Park and 
other regeneration opportunities. 

The InvestSefton Business Development Manager has been actively supporting the 
Place Marketing for Investment project at a city region level (this post is 50% funded via 
the programme) across key areas and continues to chair the Investment Board that 
coordinates and oversees this activity. Also attending conferences such as Fintech 
Week and Share Services and Outsourcing Week has prompted and enabled 
engagement with key local employers including Shop Direct, Santander and Allied 
Bakeries (shared services) to support investment and growth, focussing on developing 
local skills.

Better Business for All

The Better Business for All programme (BBFA) is being driven by Government through 
the Department for Business Energy & Industrial strategy(BEIS) and cascaded to 
council’s and local Growth Hubs. At city region level Wirral MBC are chairing  a Local 
Authority group on which Sefton is represented by Terry Wood (Environmental Health). 

To support the Government’s plans for economic recovery BEIS is looking to help 
create the conditions for growth by not only reviewing regulations but also to consider 
the way in which they are being delivered to businesses. BBFA is a partnership 
approach to help support growth building on areas of good practice such as those in 
Leicester and Leicestershire. It brings together all the regulators in one area and is 
being piloted through Local Enterprise Partnerships.

The approach is not about changing the regulations themselves but influencing its 
delivery by reducing both real and perceived, regulatory barriers to growth. Key 
objectives include:
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 Proving advice and support to businesses
 Increasing the business awareness of regulatory officers
 Effective coordination across regulatory and council business support /growth 

hub services
 Simplifying the local regulatory system and processes
 Establishing an ongoing partnership between regulatory services and local 

businesses

The programme aims to generate the following benefits:

 Reducing costs to the business through:
-Assisting business to get things right first time
-Avoid gold plating
-Finding appropriate solutions to enable compliance and minimise risks
-Providing advice to aid compliance

 Improving business confidence through:
-Officers understanding of business needs
-Proving accurate, appropriate and trusted advice
-Recognising efforts to comply
-Earned recognition
-Enabling investment decisions to be made

 Realising wider economic benefits through:
-Creating new jobs as a result of expansion
-Greater choice and availability of services
-Increased social value benefits
-Creating a level playing field

For regulatory services in council’s benefits include:

 A new relationship with businesses removes the often hostile reception that can 
be received as businesses change their perceptions and start to regard 
regulators as enablers

 More effective targeting of resources
 A closer working relationship across services that enables operational tasks to 

be undertaken more efficiently and reduces duplication from the system
 Improved perception of the council as regulatory officers are seen as a conduit to 

local businesses
 National recognition of involvement in the BBFA programme
 Compliant businesses that are more competitive resulting in increased economic 

growth and jobs

 Fit with Business Friendly Sefton activities

InvestSefton is working closely with the Environmental Health team to ensure a 
seamless transition of BBFA into the delivery of the council’s ongoing business 
friendly activities. The BBFA theme is going to feature as a key topic at the Business 
Friendly Sefton briefing session on 7th September which has been opened up to 
business facing staff across the council. To date there are have been 32 
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confirmations with more expected from a range of council services including 
Regeneration, Planning, Environmental Health, Public Health, Communities, 
Communications and Business Rates.

Liverpool & Sefton Chambers of Commerce update

Sefton’s Chamber of Commerce was declared insolvent in 2013, and Liverpool 
Chamber bought it for £1. The intention at the time was to build out from existing 
membership and amplify demand for core Chamber provision, with more events and 
venues sourced in Sefton.

This has not happened, and the Chamber’s membership in Sefton has shrunk to below 
100 (minimum size for an accredited Chamber is 300 members). Factors include the 
appearance of rival networks such as Plan B, Lemony Lime and Professional Sefton; 
proximity to Liverpool for businesses in south Sefton; and subscription networks such 
as Southport Tourism Business Network and Southport BID providing a stronger and 
more immediate focus for Southport-based companies. 

The Chamber’s Chief Executive recently resigned and InvestSefton’s Service Manager 
met with one of the interim leads to discuss the latest position.

Latest Position

The Chamber restructure is more or less complete with 12 staff currently in place but 
plans for three new recruitments. The Chamber board’s future objectives remain the 
same in terms of moving away from external/public funded business support delivery, 
programmes and focusing on stronger and a more traditional lobbying and advocacy 
role. This includes:

 Transferring the Chamber’s training/apprenticeship arm to St Helens Chamber 
(staff have already been TUPEd over)

 Growing its Internal trade and export  activities for certificate of origin ;issue of 
Carnets (temporary passports for goods), working closely with the Department 
for International Trade (DIT)

 Collaboration with Greater Manchester (back office services), Chester and Wirral 
Chambers

 Developing a policy and lobbying plan serving both British Chamber of 
Commerce national and local requirements; this incudes reporting on Chamber 
Quarterly Economic Survey’s (QES)

 Producing an initial 12 month plan for Liverpool & Sefton Chambers with the aim 
of increasing membership and income

 Continuing to offer (free to members) Chamber events and training programmes

The planned approach confirms earlier conversations with the Liverpool Chamber Chair 
and Chief Executive, it seems clear that their new direction is weakly aligned with 
Sefton’s emerging economic strategy:
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 The membership is largely Liverpool-based and the Chamber will reflect its 
corporate, sectoral and spatial  interests

 The target for policy advice will be either Liverpool City Council or national 
government

 The Chamber is withdrawing from loss-making activities (training, business 
support, enterprise) which provide a service to Sefton members and helps justify 
their subscription.

A Re-purposed Sefton Chamber

Based on the meeting with one of Liverpool & Sefton Chambers interim leads it is clear 
that they face some tough challenges over the coming year as its seeks to almost re-
invent itself and revert back to a more traditional chamber role. There is also a tough 
financial challenge ahead as it seeks to become more sustainable while at the same 
time withdrawing from those delivery activities which have helped generate income 
alongside membership fees.


